
 

March 30, 2015 
 
To the Administration: 
 
I write as the chair of Religious Studies, its two-term director of graduate studies, co-chair 
of the Organization of Women Faculty, an ethicist, and a parent.  Over the past 20 years, 
Northwestern has made great strides toward providing parenting faculty the tools to 
manage their work and families.  It is time to give equal consideration to our graduate 
students, who after all are de facto members of our faculty.  It seems to me that the requests 
below, paired with some suggestions for fulfilling them, constitute a baseline, not an 
aspiration, for our treatment of our graduate students. 
 

• inclusive parental leave: this mirrors our policy for faculty and recognizes that 
partners’ often greater earning power mandates their quick return to work after a 
birth or adoption 

• child care support:  Northwestern’s level of support is far below that of peer 
institutions 

• financial support for low income families:  an immediate boost in stipend levels to 
match our peers is the first step, but our good Samaritan fund should be further 
subsidized and should extend to graduate students, not just staff; emergency loans 
do not meet this need 

• lactation rooms for nursing mothers:  despite repeated requests on the part of 
faculty, these are still too few and too scattered 

• institutional support for students with children, including better channels of 
communication and education about the rights and benefits for parenting students:  
our current family life office could be expanded to provide additional service for 
graduate students; it has done a good job, but its staff is too small to handle the 
needs expressed by students 

 
Please realize that our current policies not only cause suffering for student parents, who 
after all are in their reproductive years, but also will soon, if they do not already, guarantee 
that bright graduate students opt for our peer institutions and steer clear of Northwestern.  
It’s a matter of justice and a matter of institutional quality and pride.  
 
Sincerely, 

 
Cristina L.H. Traina 
Professor and Chair 


